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1. 24%| Helste =SAH 848
7|& E&3IEl 182 H(standard employer relationships), &% 1. & A 2f(standard

employer contract) Ot! ‘HIEZSHEl T &1t HoF whAl TIgH > 0|5 S A|E 45} &y
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ACHH, ALS| M SSA 78 24
N

SZYHD TZMHIA0| K| AFE| RHIQ| 4|, B (R, o{E 4L, FoHel, 0IF)Dt
BotY ES(EE, ZoMM, S418, EHE =5 5)0 TIAHH MY

Large firm SME regular workers
regular workers 56.4% (A) Large firm regular workers
10.7%
(B) SME regular workers
@ i - k
SME non-reqular workers © Large firm non-regular workers
: 31.1%
Large firm (D) SME non-regular workers
non-regular workers
1.7%

Source : KLI(2018.11)
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3.78 376 . = SEH| &0 7,606 43
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[&Z] 8 x[AA &= e F0[:2015-2019

181 ZK=F

T & '151A 161 "17'A '181A '191A CHE| A B
B 6,917 7,248 7,726 8,777 9,598 16.4%
Mg 6,687 7,145 8,197 9,211 1,0148 22.3%

2 & - - - 8,446 -

QI H - - 6,880 8,600 14.2%
gF 7,254 7,839 8,410 8,840 10,090 17.4%

CH & - 7,055 7,630 9,036 -
N3 - 7,170 7,540 7,920 8,530 5.2%

3 7 6,810 7,030 7,910 8,900 10,000 18.2%
4 - : 7,539 8,568 9,011 13.8%
e - - 7,764 8,935 9,700 18.6%
M= - - 7,700 8,600 9,200 14.2%
e - 7,248 7,688 9,370 10,000 24.4%

A = - - 8,420 8,900 9,700 6.3%
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Thanks for your attention

E-mail : chaplin@catholic.ac.kr
http://klsi.org



