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TES 1924\ gAjote] FErom ARsFRo] F7b) HQlaL, 1990 & AP AIS ARl
o] Az AgEA) 20160 7|02 GDPE oF 110.3922], 1919 GDPE ¢F 3,660 2 0]
o, GDPARES 1.0%% W Holt} & WAL 1,567,000kni(3HFE2] 7.4u8))) o]=A]qk
ol9H= 2016\ 7]F 312vbHo® QldE 7} AAIA 7 WAL, o]F 36.2%%1 144vHg0] 2
ol ShlEEo] WHE ] gk FFo] AF-2HE 19921 ANIFEHY A4 o]F oANZAE A
g5t 9lom, sl M A 0w Hof QIlovth A 2017 AR EAR-9 F3E ST
TE] AAE w55Y 92 A Ui oemrt wom, 20164 VI 55 GDPE A

13 24.7%% 2HA|8te] el HlgS AR gich Az
o] 5.7%° E3ste] - Flshy E@H AATERE Holal k. FAREY HatA]l de
ol f?i%—% By, 2 Ad9 ] o] HAY FakdFe]l AAE R 944.5tug(FLE)DE Y 2.24
1 =2 2,119tug?! Ao UERgith

ﬂJH

(1) = 943Y 4 g dg (B9 A tug)

by Divisions 2014 2015 2016 2017
National average 796.6 808. 861.9 944.5
Agriculture,forestry, fishing and hunting 752.9 643.9 631.5 681.5
Mining and quarrying 1,550.8 1,895.4 1,989.4 2,119.1
Manufacturing 765.2 770.1 887. 1,088.2
l;:lllzflt;mty, gas, steam and air conditioning 1.133. 1137.3 1.213.4 1.334.2

Water supply; sewerage, waste management and

. .. 609.1 634.9 646.7 678.
remediation activities

Construction 678.7 662.8 729.5 852.3

Wholesale and retail trade; repair of motor

vehicles and motorcycles 7231 695.3 7425 793.
Transportation and storage 924.5 885. 984.8 1,022.5
Accomodation and food service activities 532.7 527.8 555.4 585.
Information and communication 774.9 798.5 818.3 865.8
Financial and insurance activities 1,067.6 1,049.7 1,082.3 1,131.6
Real estate activities 769.9 810.9 815.2 870.1
Professional, scientific and technical activities 1,080.6 1,144.7 1,267. 1,569.7
Administrative and support service activities 625.5 662.3 683.2 760.3
Public administration and defence; compulsory 776.4 788.9 780 1 832.2

social insurancy

3 F1d: 3F IWTFY(MNT), tugrik[2018d 64 144 7]%&: 1 tug = 0.45 ¥]
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2017

720.8
767.1

605.2

751.1

594.4

1,710.

2016

712.9
751.3

587.6

724.3
560.9

1,387.6

2015

735.5
776.4

619.8

722.
561.3

1,460.8

2014

705.2

725.
596.9
601.2

486.5

1,433.6

by Divisions

Education

Health care and social assistance

Arts, entertainment and recreation

Other service activities

Activities of households as employers

Activities of extraterritorial organizations and

bodies
2

(NATIONAL STATISTICS OFFICE OF MONGOLIA, http://www.1212.mn/tables)
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